Analysis of faculty Evaluation by faculty (CMC&HS) April 2023

Marks Obtained | Average of all
Sr. no. Name (Percentage) the faculty Remarks

1|Paul Koshy 96%
2|Pankaj Deshmukh 90%
3|Anupam Dhoundiyal 94%
4|Cletus Paul 94%
5|Sunil Salunke 96%
6|Siraj Shaikh 90%
7|R S Verma 92%
8|Haresh Rankhambhe 94%

9|Rajesh Rai 90% e
10{Chandan Pardeshi 96%
11|Archana Yendarkar 88%
12|Pooja Bhoir 94%
13|Meena Thapa 88%
14|Meera Maya Singjali 86%
15|Nandini Nambaiya 86%
16|Ganesh Adlikar 88%
17 |Tejaswita Zanke 92%
Total 1700 1554
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TRAINING SHIP ‘RAHAMAN’
Faculty / Visiting Faculty EVALUATION FORM

Evaluated Officer's Name: Dr‘ @«Jﬁ@ Qestrmukhy [B’écuny [J Visiting Faculty

Lecture Time, From 0',‘ oo To: 0; So on (Date) __15’/[}«/}3

Course Name: Y 6 S'L Mees' etk

Subject / Topic: ___ﬂﬁ,,w .yj HMWJ\-I w % p,«oéaf wa Sv-vnu heb:. L,.
PART |

(New appointment- at interview / initial evaluation- within probation period / regular faculty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

5- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

Sg Assessment by Evaluator Rating Comments
1. | Objective: The faculty made a clear statement of the
objectives of the session at the beginning or at 05
another appropriate time. nell § _ il R |
2. | Preparation: The faculty was well prepared for the
class & with necessary materials. 04
=3 C};Qé;r‘satgﬁac—wy presented the material in an £ -
organised manner as per the plan of instruction. 0 4—
4. | Clarity: The faculty prééé-nted the instri.;(_:tional. RN F = e = N
material clearly. 04'
5. | Expertise: Faculty displayed expertise in the | _ _ | o h
subject/topic being taught. 05_
I3 "-Erﬁ_p.-rehen_é.}o;f The faculty ﬁ;r_i(-)_cuii_c:z;lls'_ checked | R
student understanding and modified teaching O %
/ strategies as  required. gt bzl M e WO
7. | Responsiveness: The faculty was attentive to student
questions & comments & provided clear explanations. | ¢) 5
" 8. | Classroom Mé}-?;;emenf Faculty demonstrated | _
effective classroom management skills 04"
9. 'E;especr: The}aculty-lreated all students respectfully. 0_5‘.—-\_ e = e
10. | Summation: Faculty carried out the summation of : o
lecture / concluding of practical in an effective 0.5'-
il =

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1:
: e LeTus (av—cec"NM

Name & Sig. of Evaluator 2: Dr ANQ&QM TOHOUNDI 'Jg,
Name & Sig. of Officer: s Panks) Dethmurt ;I;;d/'m”

For new appointment & Probation Period Evaluation Remarks by

WPIF-7.1- 01-02 03" Sep 2019 Rev - 01 Page 1 of 2

Prepared by: Head Management Systems -::Tl"‘-‘j- A r Appruved by: Chairman



PART Il: For Regular Faculty

1. Evaluation on the basis of trainees’ feedback in part ‘Trainee’s Evaluation of the Faculty’.

a) Credit Points earned (calculated in accordance with CIP checklist under ‘Overall Performance & Mgmt.’ section).

b) Strength & weakness of faculty identified by trainees in their feedback:

—

Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &

how you have dealt with their suggestions & make a self-evaluative statement about your
teaching:

3. Training need for faculty identified based
and self-evaluation report by faculty.

mng evaluators report, student feedback on faculty

NI

3. Training programme suggested by HOD for the faculty (if any).

NI A BT Sy SR
4. Name of training course, In-house/external /seminar attended by faculty with duration:
GewoeR  SgnsiizoTI0N. I 2ol il A
5. Evaluation of Effectiveness of training imparted to Faculty by ANY one : (HOD/ Principal / Based on

student feedback /Training Evaluators who identified the need initially)

NI

6. Remark: (Tick appropriately) : (] Significant Improvement, Egalisfactory Improvement,

[] Needs further improvement, [} Any other remarks (state clearly):

Name & Sig. of Evaluator 1:

< L€ Tus Pmu.-_ Dete f_g/_"_"'/.!_-’a_-__

Name & Sig. of Evaluator 2: AWUP&IM DrouRDI YA (ég%‘ Date: 1’8&,&1

Name & Sig. of Officer/Instructor:

b Panteey _Deshwurd e f"’ ey ._L_S’j‘i—/_)'é

¥

WPIF-7.1- 01-02 03" Sep 2019

Rev-01 ! Page 2 of 2
Prepared by: Head Management Systems

Approved by: Chairman




TRAINING SHIP ‘RAHAMAN’
Faculty / Visiting Faculty EVALUATION FORM

Evaluated Officer's Name: Mr- A’\M,f)m Dh.&}uh.d‘&l‘?/( E!/Faculty [ Visiting Faculty

Lecture Time, From ) 2)_2:9 o To: |_f42 o F on (Date) _1_1/4/23

Course Name: 2. Cc ’“{Q!i ‘!i!'m_-QL_Hoq-PltG«ZL% QLB (F‘rd ’-f-ﬂ&’t)
Subject / Topic: _ Cabsicatisn .)4 tftZZﬁ ( Keu =) _ PR e

PART |
(New appointment- at interview / initial evaluation- within probation period / regular faculty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

5- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

::; Assessment by Evaluator Rating Comments

1. | Objective: The faculty made a clear statement of the

objectives of the session at the beginning or at 5
another appropriate time. R v

2. | Preparation: The faculty was ‘well prepared for the |
class & with necessary materials.

& Orgamsauon Faculty presented the material in an |
organised manner as per the plan of instruction.

4, C!é};ify.' The facﬁit} 'mﬁl:esemed " the instructional
material clearly.

-miﬁex!—k.

5. "“Expenise: Faculty dlsplayed expertise in the| o—
subject/topic being taught. _’)—.

6. Comp.;e!':_én:é}on: The féédlt_y _perioacéily; 'checké;:i
student understanding and modified teaching
strategies as required.

7. | Responsiveness: The fac:ulty was attentive to student
questions & comments & prowded clear explanations. 5

_8, Classroom Management Faculty demonstrated = : o = o'
effective classroom management skills 5‘

9. | Respect The faculty treated all students respectfully.

10. Summanon Faculty carried out the ‘summation of

lecture / concluding of practical in an effective _‘)r—
_manner.

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1: Mﬂ? PMA-
Name & Sig. of Evaluator 2: wi | . (&@___(7 / ——

Name & Sig. of Officer: My, W QW 4(\2? “3@—\

For new appointment & Probation Period Evaluation Remarks by

HODI Pnnclpal
(Name & Signature)

WPIF-7.1- 01-02 03" Sep 2019 Rev - 01 +1pd

Page 1 of 2
Prepared by: Head Management Systems

Approved by: Chairman




R ==

PART ll: For Regular Faculty

1. Evaluation on the basis of trainees’ feedback in part ‘Trainee’s Evaluation of the Faculty’.

a) Credit Points earned (calculated in accordance with CIP checklist under 'Overall Performance & Mgmt.” section).

Welg.25,

b) Strength & weakness of faculty identified by trainees in their feedback:

- NI} -

2. Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &
how you have dealt with their suggestions & make a self-evaluative statement about your
teaching:

eod Procuetion ,Hum;w_fe@gwm N/amgﬂum : 1

3.

Training need for faculty identified based on Tralnlng evaluators report student feedback on faculty
and self-evaluation report by faculty.

~“hNIit -

3. Training programme suggested by HOD for the faculty (if any).

- N;{_.—

4. Name of training course, In-house/external /seminar attended by faculty with duration:

Genaley  Qunsitisalis

I RS P e — .

Evaluation of Effectiveness of training imparted to Faculty by ANY one : (HOD/ Principal / Based on
student feedback /Training Evaluators who identified the need initially)

“NIL -

6. Remark: (Tick appropriately) : [] Significant Improvement, [+ Satisfactory Improvement,

[J Needs further improvement, [_] Any other remarks (state clearly):

Name & Sig. of Evaluator 1: v Jeti 11/4/23
Name & Sig. of Evaluator 2: ,‘_/m K al. 12 /‘4/23 .
Name & Sig. of Officer/Instructor: Mr_ N atdm D eund : © 44 /4 [24025.{ '

HOD/ffincipal
(Name & Signature)

WPIF-7.1- 01-02 03" Sep 2019 Rev-01

Fagc 5 ol 2
Prepared by: Head Management Systems

ApprlIVed bv C hairman




Analysis of faculty Evaluation by faculty (CMC&H) —

RO XA

Sr. no.

Name

Marks Obtained

Average of all

(Percentage) the faculty  |Remarks

1|Paul Koshy 98%
2|Pankaj Deshmukh 92%
3|Anupam Dhoundiyal 96%
4|Cletus Paul 96%
5|Sunil Salunke 92%
6|Siraj Shaikh 98%
7|R S Verma 92%
8|Haresh Rankhambhe 94%
9|Rajesh Rai 94%

10|Baptist Rodrigues 92% I
11|Alpan Govitrikar 86%
12|Chandan Pardeshi 90%
13|Anurag Mishra 88%
14|Archana Yendarkar 96%
15|Pooja Bhoir 90%
16|Meena Thapa 90%
17|Meera Maya Singjali 88%
18|Nandini Nambaiya 88%
Total 1800 1660




TRAINING SHIP ‘RAHAMAN’
Faculty / Visiting Faculty EVALUATION FORM

Evaluated Officer's Name: PanedT DDESHIMVKH Elffa;culty [ Visiting Faculty

Lecture Time, From ., o To: 30 A on (Date) O J4/3[2022

BSc pe [/ ceme
CA@&EW _an ece bﬂ;‘mﬂ}.« Gl

Course Name:

Subject / Topic:

PART |
(New appointment- at interview / initial evaluation- within probation period / regular faculty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

5- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

3:; Assessment by Evaluator Rating Comments

1. | Objective: The faculty made a clear statement of the
objectives of the session at the beginning or at 9, 4

| another appropriate time.

2. | Preparation: The faculty was well prepared for the

class & with necessary materials. O 5

3. | Organisation: Faculty presented the material in an
organised manner as per the plan of instruction. o5

4 C!anfy :rhe _-f'acﬁlt); ';-iresented the instructional
material clearly. 0%

5. | Expertise: Faculty displayed expertise in the
subject/topic being taught. (_:}4

6. ?omprehension: The faculty periodically checked

student understanding and modified teaching | o 4
strategies as required.

7. | Responsiveness: The faculty was attentive to student
questions & comments & provided clear explanations. o) -3

8. | Classroom B&é}iagefﬁéhf: Faculty demonstrated
effective classroom management skills 04

D5
10. | Summation: "F'e_n'c_:hlty carried out the summation of

5--—"‘
lecture / concluding of practical in an effective %
manner.

9. | Respect: The faculty treated all students respectfully.

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1:

8 M CLITUS PAvL — ‘
Name & Sig. of Evaluator 2: CcHEE SIRAT chAT KX @a/
Name & Sig. of Officer: PANKAT DESH MUK mﬁﬁ_ﬁ_ﬂz
For new appointment & Probation Period Evaluation Remarks by N.A

Principal, TSR
(Name & Signature)

WPIF-7.1- 01-02 26™ Sep 2019 Rev-02; | Page 1 of 2

. Rahama
Prepared by: Head Management Systems £ 'A;‘)'f)'r'(':iv'edrby: Chairman
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PART lI: For Regular Faculty

1. Evaluation on the basis of trainees’ feedback in part ‘Trainee’s Evaluation of the Faculty’.
a) Credit Points earned (calculated in accordance with CIP checklist under 'Overall Performance & Mgmt.’ section).
50

b) Strength & weakness of faculty identified by trainees in their feedback:

— 2 f —

2. Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &

how you have dealt with their suggestions & make a self-evaluative statement about your
teaching:

LD,/ JUEET e

3. Training need for faculty identified based on Training evaluators report, student feedback on faculty
and self-evaluation report by faculty.

- N -

3. Training programme suggested by CIC/Principal for the faculty (if any).

- N =

4. Name of training course, In-house/external /seminar attended by faculty with duration:
- ANl —

5. Evaluation of Effectiveness of training imparted to faculty by ANY one : (CIC/Principal, / Based on
student feedback /Training Evaluators who identified the need initially)

_—_HP:I' o

0

6. Remark: (Tick appropriately) : [] Significant Improvement, E@atisfactow Improvement,

[] Needs further improvement, [ ] Any other remarks (state clearly):

Name & Sig. of Evaluator 1: MA. CLETUS PAVL & Date: _‘ ‘@M
Name & Sig. of Evaluator 2: f/@‘&( Date:
B CHEE STRAT SHATKH q[o3)ors

|
Date:
PANKAT DESHIMTUKI @—f_d/f_a_nu{f/ _

Name & Sig. of Officer/Instructor:
. 4| Bl/2022

* Principdl, TSR
(Name & Signature)

™
3

A n . |
HaxKar

WPIF-7.1- 01-02 26" Sep 2019 Rev- 02

Rah ama “Pi.lgt' 20of2
Prepared by: Head Management Systems

Approved by: Chairman




TRAINING SHIP ‘RAHAMAN’
culty / Visiting Faculty EVALUATION FORM

Evaluated Officer's Name: A4 Y24 TOHOUNDI el

Lecture Time, From {4 Zp T 1530

Course Name: B__gc ' /Vlagu_tzmé, ﬂ
#ﬁﬂﬂmuﬁmc/ﬂﬂﬁ .

PART |
(New appointment- at interview / initial evaluation- within probation period / regular faculty evaluation)

vE+TFaculty [ Visiting Faculty

on(Date) 2Q-73-2022
Hudwes | elnC
___LHWQQ ludod am.

Subject / Topic:

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

5- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

S:,‘ Assessment by Evaluator Rating

Comments

1. | Objective: The faculty made a clear statement of the
objectives of the session at the beginning or at
i ar_l_o_th_er appropriate time.

Preparation: The faculty was well prepared for the
class & with necessary materials.

|
» i

3. | Organisation: Faculty presented the material in an

organised manner as per the plan of instruction. 1..l

4. | Clarity: The faculty presented the instructional
material clearly.

5. | Expertise: Faculty displayed expertise in the
subject/topic being taught.

6. | Comprehension: The faculty periodically checked
student understanding and modified teaching
strategies as required.

7. | Responsiveness: The faculty was attentive to student
questions & comments & provided clear explanations.

8. | Classroom Management: Faculty demonstrated

Lf
effective classroom management skills g

9. | Respect: The faculty treated all students respectfully.

10. | Summation: Faculty carried out the summation of

lecture / concluding of practical in an effective
bl

In the event the performance is below average or poor the evaluators should specify reason.
Name & Sig. of Evaluator 1: g:»ed,(mu“’ﬂ A_,f&, pa / Dafi19mk A

Mau .__l%ﬁ.pimt K.

L y2ArA IO HOUNDI VAL

Name & Sig. of Evaluator 2:
Name & Sig. of Officer:

Principal, }I'SR
{Name & Stgnatu j
tosn Apan

WPIF-7.1- 01-02 26" Sep 2019 Rev- 02 R man Page 1 of 2
Prepared by: Head Management Systems i Approved by: Chairman
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PART IlI: For Regular Faculty

1. Evaluation on the basis of trainees’ feedback in part ‘Trainee’s Evaluation of the Faculty’.

a) Credit Points earned (calculated in accordance with CIP checklist under 'Overall Performance & Mgmt.’ section).

A49.83  (Fymus)

b) Strength & weakness of faculty identified by trainees in their feedback:

Nl -

Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &
how you have dealt with their suggestions & make a self-evaluative statement about your

teaching:
uz gau wﬁ@ﬁ&;@dgﬂ ' au hal) &/ sesied
ify igl dadg S.(l
3. Trammg need for faculty identified hased on Training evaluators report, stu tfe ack on faculty
and self-evaluation report by faculty.

o, Y A TN

3. Training programme suggested by CIC/Principal for the faculty (if any).

5.5 F L

4, Name of training course, In-house/external /seminar attended by faculty with duration:
- M;‘(_ 13

Evaluation of Effectiveness of training imparted to faculty by ANY one : (CIC/Principal, / Based on
student feedback /Training Evaluators who identified the need initially)

=Nt -

6. Remark: (Tick appropriately) : [] Significant Improvement, L4 Satisfactory Improvement,

[] Needs further improvement, [] Any other remarks (state clearly):

Name & Sig. of Evaluator 1:

Qeaw/ Mo Vanka) Doshmdkb: O 29/3/22
7&?@4@,@4& £ ) "an)zl2e

_  Apsam Droowpum. O 207/8/22- ;

Name & Sig. of Evaluator 2:

Name & Sig. of Officer/Instructor:

Principal, TSR
(Name & Signature)

nandkar

WPIF-7.1- 01-02 26% Sep 2019

Sh I,. hamanPage 2of2
Prepared by: Head Management Systems

Rev- 02 g
Approved bv Chairman



TRAINING SHIP ‘RAHAMAN’
Faculty/Visiting Faculty EVALUATIONEORM for VC/LVS'

Evaluated Officer's Name: ANUPAM DHOUNDIYAL | EIFaculty [Visiting Faculty

VC /LVS Lecture Time, From 0820 To. 0930 on (Date) _16/2/2. /

Course Name: 4 Se MHC . C_Hiervf:)__

Subject / Topic:

PROCESS OF HEM - Jiﬁ_EQQﬁIES_L

PART |
(New appointment- at interview / initial evaluation- within probation period / regular faculty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

5- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

3:; Assessment by Evaluator Rating Comments

1. | Objective: The faculty made a clear statement of the
objectives of the VC /LVS session at the beginning or
at another appropriate time. P | S

2. | Preparation: The faculty waE well prepared for the
class & with necessary onlinematerials.

3; Orgamsanon Faculty presented the materlal in an
organised manner as per the plan of instruction.

4. 'C.'aﬂfy The faculty presented the instructional |
material clearly.

5, 'Expe-n-‘is-e: _Faculty dis_bla:}ed ékpé-r{i-se in the
subject/topic being taught.

6. Comp.;;!_l;.;hsron The faculty perlodlcally checked
student understanding and modified teaching
strategies as required.

7. | Responsiveness:The faculty was attentive  to
student'schats /questions and provided clear
explanations.

kimgh!m LhU\

O ma”"\ N

8. | Classroom Management: Faculty demonstrated
effective classroom management skills for VC/LVS

Respect: The faculty treated all students respectfully

2|

10. | Summation: ‘Faculty carried out the summation of
lecture in an effective manner. |

B S —

In the event the performance is below average\of poor the evaluators should specify reason.

Name & Sig. of Evaluator 1:
- “ _Ma. FAUL ECSHY .
Name & Sig. of Evaluator 2: __ff_,‘('.'-"“'[’ My PANKAT DESHMUEH .
Name & Sig. of Officer: ( ; AN ufAA DAOURN DI YA
For new appointment & Probation Period Ev Muation Remarks by i3]
WPIF-7.1- 01-02-01 1* Jun 2020 Rev- 00 Page | of 2

Prepared by: Head Management Systems Approved by: Chairman




Principal, TSR
(Name & Signature)

PART Il: For Regular Faculty

1. Evaluation on the basis of trainees’ feedback in part ‘Trainee’s Evaluation of the Faculty’.

a) Credit Points earned (calculated in accordance with CIP checklist under 'Overall Performance & Mgmt.” section).

49.7¢ (Qubgf o)

b) Strength & weakness of faculty identified by trainees in their feedback:

Explavns Lkh MV%JEM_{;{ = NlL-
examp(td LR

2. Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &
how you have dealt with their suggestions & make a self-evaluative statement about your
teaghing
Quodiein kank olscusied wnbh Shideids as Pl s eppmuvaldi PSS
2 Sy X Y- bod Pududin, ©20-P0.M 8 7t Leworn __./9@/4;1 .
3.

Training need for faculty identified based on Training evaluators report, student feedback on faculty
and self-evaluation report by faculty.

=ML~

3. Training programme suggested by CIC/Principal for the faculty (if any).

= Nt} - -
4. Name of !rammg course, In-housel/external /seminar attended by faculty with duration:
Vasious FOP'S aigraigd QFLM&@MMQ 20 X
p@&ﬁ[, LMUM;%J L,h’azbu,l | ~ N
5.

Evaluation of Effectiveness of training |mparted to facultyby ANY one : (CIC/Principal, / Based on
student feedback /Training Evaluators who identified the need initially)

6. Remark: (Tick appropriately) : []Significant Improvement, \ [-]Satisfactory Improvement,

[[INeeds further improvement, [_JAny other remarks (state clearly):

Name & Sig. of Evaluator 1: B [\ ods. Page kospd Date: 16/2/2_]
T S e S My, Par) kAT D Date 14fafa)
Name & Sig. of Officer/Instructor: G;" /Ff\ Anua N ) Date: 4¢ /2 /2 )
WPIF-7.1- 01-02-01 1 Jun 2020 J Rev- 00 Page 2 of 2

Approved by: Chairman
7

Prepared by: Head Management Systems
Do Lo 2



TRAINING SHIP ‘RAHAMAN’
Faculty/Visiting Faculty EVALUATION FORM

Evaluated Officer's Name: \/ynAYA K. \[HFaculty [JVisiting Faculty
CHETT LGAL,

Lecture Time, From _q_gp am To: 10220 ey on (Date) _2_!}0‘7/209-4
Course Name: TY. B8 VAL b
Subject / Topic:

PART |

(New appointment- at interview / initial evaluation- within probation period / regular faculty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

5- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

5’:)‘ Assessment by Evaluator Rating Comments

1. | Objective: The faculty made a clear statement of the
objectives of the session at the beginning or at g
another appropriste time. el
2. | Preparation: The faculty was well prepared for the
class & with necessary materials. 4—

3. | Organisation: Faculty_pfeéented the material in an
organised manner as per the plan of instruction. S

'_(flan'ry: The faculty ”ﬁresented the instructional ' - ' st T
material clearly.

5. | Expertise: Facult;!” diéplayed e;cperlise in the |
subject/topic being taught. =
8, Comprehension: The fac'ult-y pe;Edeél_ﬁ " checked
student understanding and modified teaching Lf—
strategies as required. _

7. | Responsiveness: The faculty was attentive to student
questions & comments & provided clear explanations. 5

8. | Classroom Management: 'Féf:l_;i-t} demonstrated
effective classroom management skills

9. _Respecf: The faculty treated all students respectfully.

10. | Summation: Faculty _ca;ﬁéa out the summation of

lecture / concluding of practical in an effective
manner.

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1; Mr- 0 DM T
Name & Sig. of Evaluator 2: Mr, _Ct_ﬂxﬁ/'é PM : 73 fi

Name & Sig. of Officer: N r B Qs y VLR ﬁ

For new appointment & Probation Period Evaluation Remarks by

Principal, TSR
(Name & Signature)

WPIF-7.1-01-02 26" Sep 2019

Rev- 02 Page 1 of 2
Prepared by: Head Management Systems

Approved by: Chairman




PART II: For Regular Faculty

1. Evaluation on the basis of trainees’ feedback in part ‘Trainee’s Evaluation of the Faculty’.

a) Credit Points earned (calculated in accordance with CIP checklist under 'Overall Performance & Mgmt.’ section).

b) Strength & weakness of faculty identified by trainees in their feedback:

2. Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &

how you have dealt with their suggestions & make a self-evaluative statement about your
teaching:

Training need for faculty identified based on Training evaluators report, student feedback on faculty
and self-evaluation report by faculty.

3. Training programme suggested by CIC/Principal for the faculty (if any).

4. Name of training course, In-house/external /seminar attended by faculty with duration:

5. Evaluation of Effectiveness of training imparted to facultyby ANY one : (CIC/Principal, / Based on
student feedback /Training Evaluators who identified the need initially)

-

6. Remark: (Tick appropriately) : [ ]Significant Improvement, [ ]Satisfactory Improvement,

[INeeds further improvement, [_JAny other remarks (state clearly):

Name & Sig. of Evaluator 1: M, Q’r\ D A Date:
. whp e w fg,qO\L 2] 2.4
. X per ) — il 150 1 1
Name & Sig. of Evaluator 2: Mf‘ C MUA PQ.ML Date: 2 l) ‘3);;
Name & Sig. of Officer/Instructor: N oM NI T\GRR. ‘3@ Date: 2_") q , 2)

Principal, TSR(Name &
Signature)

WPIF-7.1- 01-02 26™ Sep 2019 Rev- 02

Page 2 of 2
Prepared by: Head Management Systems

Approved by: Chairman
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TRAINING SHIP ‘RAHAMAN’
Faculty / Visiting Faculty EVALUATION FORM

Evaluated Officer's Name: [fpyestr KanKhapBe - [wfaculty [ Visiting Faculty

Lecture Time, From - pi3e To: B on (Date) I5}1/2M‘
Course Name: SY Bsec MHS . by
Subject/Topic: _ food fooluitier Baulical = Fresh Foota (Dermo.)

PART |

(New appointment- at interview / initial evaluation- within probation period / regular faculty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

5- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

3;’ Assessment by Evaluator Rating Comments

1. | Objective: The faculty made a clear statement of the
objectives of the session at the beginning or at
another appropriate time.

2. | Preparation: The faculty was well prepared for the
class & with necessary materials.

3, Organisation: Faculty presented the material in an
organised manner as per the plan of instruction.

4. | Clanty: The faculty “presented the instructional
material clearly.

5. Expertise: Faculty displayed expertise in the
subject/topic being taught.

6. 'bamefhe_ns:on The faculty penodlcally checked
student understanding and modified teaching
strategies as required.

7. | Responsiveness: The faculty was attentive to student
questions & comments & provided clear explanations.

8. | Classroom Management: Facu"r'lym demonstrated
effective classroom management skills

9. | Respect: The facuhy- treated all students respectfully':

10. | Summation: Faculty carried out the summation of
lecture / concluding of practical in an effective
e ST

W [ols Wy | D W

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1: /Lréﬁa M /J/k/ /\)9 /‘%

Name & Sig. of Evaluator 2: Ahuuawl +>ho UMJ’. 5, Py

Name & Sig. of Officer: v
Haealn f’enUmbef- ,

For new appointment & Probation Period Evaluation Remarks by

Pn‘nc?p?‘f SR -
(Name & Signature)

WPIF-7.1- 01-02 26™ Sep 2019 Rev- 02 Page 1 of 2
Prepared by: Head Management Systems Approved by: Chairman



PART lI: For Regular Faculty

1. Evaluation on the basis of trainees’ feedback in part ‘Trainee’s Evaluation of the Faculty’.
a) Credit Points earned (calculated in accordance with CIP checklist under 'Overall Performance & Mgmt.’ section)

4954

b) Strength & weakness of faculty identified by trainees in their feedback:

I }/f"/’fm- S 1= fop /r;f@vow;%w« YA
54’-!‘“-{'5 % //‘CW)//’EMGL-‘?’ 'L} LR BBl

2, Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &
how you have dealt with their suggestions & make a self-evaluative statement about your

teaching:

Training need for faculty identified based on Training evaluators report, student feedback on faculty

»

2t A TN

3.
and self-evaluation report by faculty.
3. Training programme suggested by CIC/Principal for the faculty (if any).
4. Name of training course, In-house/external /seminar attended by faculty with duration:

5. Evaluation of Effectiveness of training imparted to faculty by ANY one : (CIC/Principal, / Based on
student feedback /Training Evaluators who identified the need initially)

[] satisfactory Improvement,

6. Remark: (Tick appropriately) : [] Significant Improvement,

[] Needs further improvement, [] Any other remarks (state clearly):

A pan Dlmwaff;m'\ __/Z/J > P aslihe

U Date:

Name & Sig. of Evaluator 2:

Name & Sig. of Evaluator 1: M} f %L_ _/‘k/f 0 b Date: J..f}_l /M—O._

20

Name & Sig. of Officer/Instructor: Hoh Baakbanke Hsf t:(:{
YL

Principgl, TSR

(Name & Signature)

Rev- 02

Page 2 of 2
Chairman

26" Sep 2019
Approved by:

WPIF-7.1- 01-02
Prepared by: Head Management Systems



TRAINING SHIP ‘RAHAMAN’
Faculty / Visiting Faculty EVALUATION FORM

Evaluated Officer's Name: F M,Kn;( Qez)/nmjf' 10 Z/F' aculty [J Visiting Faculty

Lecture Time, From 1820 i To: 420 on (Date) !LF/_’L}'i !
Course Name: SY Bsc MHS _ :
Subject / Topic: A LEM IV rtm:},_ Um‘ﬁrw-f Lanen -

PART |

(New appointment- at interview / initial evaluation- within probation period / regular faculty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

5 Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

::; Assessment by Evaluator Rating Comments

1. | Objective; The faculty made a clear statement of the
objectives of the session at the beginning or at 5
another appropriate time.. =)

2. | Preparation: The faculty was well prepared for the
class & with necessary materials.

3. | Organisation: Faculty presentéd the material in an
organised manner as per the plan of instruction.

4. | Clarity: The faculty presented the instructional

4
5
material clearly. 3
5
L

5. | Expertise: ‘“Facuny displayed‘ expertise in the
subject/topic being taught.

6. Compna_h_ension: The fadulfy periodically checked
student understanding and modified teaching
strategies as required.

7. | Responsiveness: The faculty was attentive to student
questions & comments & provided clear explanations.

\

8. Classroom Ma;iagemenr: Faculty demonstrated
effective classroom management skills

9. Respéc;‘t: The faculty treated all students respecﬂi.illy.

'10. | Summation: Faculty carried out the summation of
lecture / concluding of practical in an effective
manner.

Uy |\ [\

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1: [‘J b b s Y ! ) {

Name & Sig. of Evaluator 2: é' AWz —

Name & Sig. of Officer: f’ ’EE , !Jﬂ!g £ _’%‘ =0 ,,,,.,u/

For new appointment & Probation Period Evaluation Remarks by

| | A/
: P2

Pn’ncip?/ TSR
(Name & Signature)

WPIF-7.1- 01-02 26" Sep 2019 Rev- 02 Page 1 of 2
Prepared by: Head Management Systems Approved by: Chairman



PART lI: For Regular Faculty

1. Evaluation on the basis of trainees’ feedback in part ‘Trainee’s Evaluation of the Faculty’.
a) Credit Points earned (calculated in accordance with CIP checklist under 'Overall Performance & Mgmt.’ section).
50: 00

b) Strength & weakness of faculty identified by trainees in their feedback:

2, Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &

how you have dealt with their suggestions & make a self-evaluative statement about your
teaching:

_Seam X BIC Mits - AFM, BSC MuS=Sert IT- AEM ,  BACH - Sern T = Lolinery

Training need for faculty identified based on Training evaluators report, student feedback on faculty
and self-evaluation report by faculty.

4. Name of training course, In-house/external /seminar attended by facuity with duration:

5. Evaluation of Effectiveness of training imparted to faculty by ANY one : (CIC/Principal, / Based on
student feedback /Training Evaluators who identified the need initially)

.

6. Remark: (Tick appropriately) : [] Significant Improvement, [] satisfactory Improvement,

[C] Needs further improvement, [[] Any other remarks (state clearly):

Name & Sig. of Evaluator 1: C{W_\&n ,&'M y pﬂ/ﬁ__&’b"‘,— Date: ﬂf—}i .
Name & Sig. of Evaluator 2: R!VWM d ﬁq : e

Name & Sig. of Officer/Instructor: EO . I : ﬁ
' ' n\lu_j QEJIOM_ I wkh = el hmid
...——'-'-H__

WPIF-7.1- 01-02 26™ Sep 2019

Rev- 02 Page 2 of 2
Prepared by: Head Management Systems

Approved by: Chairman



TRAINING SHIP ‘RAHAMAN’
FACULTY EVALUATION FORM

Evaluated Officer's / Instructor's Name: ~7p € TUS AL -
Lecture Time, From /¢ 2¢ To: /520 on(Date) g, /, / )9 Validtil o, / /oo

Course Name: 4 i % ” )5

Sublect/ Topic:  fod & [Lewrage  fevulr (fuwgz_ &/ Bever ?,9&9)
BvaluatorsNeme: 1. fanicad Desmpokn 2 Channod (ppesns

On the scale of 1 of 5, please indicate the extent to which the faculty meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

5- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

No.
1. | Objective: The faculty made a clear
statement of the objectives of the 5
session at the beginning or at another
___| appropriate time. —
2. | Preparation: The faculty was well
prepared for the class & with necessary Lf'
mateliais. i W SR

3 Organfsarfon:- Faculn} "]':":r-ésented the
material in an organised manner as per 5
the plan of instruction.

4. | Clarity: The faculty presented the | &
instructional material clearly.

Assessment by Evaluator Rating Comments

5. | Expertise: Faculty displayed expertise
in the subject/topic being taught. 5

8. | Comprehension: The faculty periodically

checked student understanding and éf’
modified teaching strategies as
required.
Responsiveness: The faculty was
attentive to student questions & [f'
comments & provided clear
explanations.

~

demonstrated  effective classroom

managgmem skills

9. | Respect: The faéulty ‘treated  all

8. | Classroom Manageme-r-n':m _F;cul;y 5— w
students respectfully. 5

10. | Summation: Faculty carried out the |
summation of lecture / concluding of | 4
practical in an effective manner.

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1: @N KAT EEJHNu!cH (o )
S ANKAT [T EeIP[TY] ':;5@.5______'_

Name & Sig. of Evaluator 2: C’Hﬂﬂbfﬂ‘\/ ég DES M| GW’
Name & Sig. of Officer/instructor: _~ | £ ca g l)“ " g n A

______________________________ HOD/Principal
(Name & Signature)

WPIF - 7.1 - 01 - 02 15T Oct 2017 Rev - 0 Page 1 of 2




1. Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &
how you have dealt with their suggestions & make a self-evaluative statement about your
teaching

S hiotunt arer sahi Sed _wih PR _explanaten

: CQ_LJ‘V’%&:C.!_ 7%:;1 _______ repaclind Ao tmporfant~
__;OL:'IA m/zéfprL 44c K qac Kr/:yaéfc ceasc e/

b o B Pt - DR ST AN NG

2. Training need for faculty identified based on Training evaluators report, student feedback on faculty
linstructors and self evaluation report by faculty/instructors by HOD/Principal

4. Name of training course, In-house/external /seminar attended by faculty/ Instructor with duration:

5. Evaluation of Effectiveness of training imparted to Faculty/Instructor by ANY one : (HOD/ Principal
| Based on student feedback /Training Evaluators who identified the need initially)

6. Remark: (Tick appropriately) : [] Significant Improvement, [[] satisfactory Improvement,
[J] Needs further improvement, [] Any other remarks (state clearly):

Name & Sig. of Evaluator 1: @NK#T DQ}” MUkl et  pae 2 ’/’ /’?
Name & Sig. of Evaluator2: <. HA~NDAN 4‘(’1"—”” Blnd™ Dot d’/””

Name & Sig. of Officer/Instructor: £L¢. T} pm uL—éL Date: 2/ /4y )17

-~

HODIPr‘LcipaI
(Name & Signature)

Prepared by: Head Management Systems Approved by: Chairman

WPIF - 7.1 - 01 =02 15T Oct 2017 Rev -0 Page 2 of 2




» TRAINING SHIP ‘RAHAMAN’
FACULTY EVALUATION FORM

Evaluated Officer’s / Instructor's Name: P ANKAT D ESH #TU KH

Lecture Time, From 1 2vho fm To: 13-20 ¢ on (Date) 12/1119
CoRNATG. . e . meal e C MOV fol
B s Accormmedeton £ facbfy ﬂcyf/ = Eloceed Azkergrent
Evasioresame; 4 c_é_-...f&(_ é’:}&o}f‘ JLA.-"J 2. ple. as Miva ke

On the scale of 1 of 5, please indicate the extent to which the faculty meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

5- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

o
No.
1. | Objective: The faculty made a clear
statement of the objectives of the
session at the beginning or at another | <
| @ppropriatetime.

2. | Preparation: The faculty was well
prepared for the class & with necessary &
materials. = -

Assessment by Evaluator Rating Comments

8 Organisation: Faculty —ﬁ'fgééhted the
material in an organised manner as per U\
|theplanofinstruction. =~ [
4. | Clarity: The faculty presented the

instructional material clearly. g

5. '-E'x'perﬁse: Facuily'displayed expertise
in the subject/topic being taught.

6. | Comprehension: The faculty periodically
checked student understanding and
modified teaching strategies as

£

| required. » -
7. | Responsiveness: The faculty was
attentive to student questions & ;

comments & provided clear | <~ _
explanations. 1 (| T B T e e e o=y

8. | Classroom Manégemérﬁ: Faéﬁi—t;
demonstrated  effective  classroom
. |manegementenils 00}
9. | Respect: The faculty treated all
students respectfully.

'10. | Summation: Faculty carried out the |
summation of lecture / concluding of
qractical inan effectlve manner.

|

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1: :; ! Eo MSR_&?_Q(L&%W !

Name & Sig. of Evaluator 2: el Silas: <. Huare )

Name & Sig. of Officer/Instructor: Q i=

HOD/Principal
(Name & Signaturse)

.i?a_d_lgz;fmﬁga;é._gmﬁf'

WPIF - 7.1 =01 - 02 15T Oct 2017 Rev - 0 Page 1 of 2



1. Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &
how you have dealt with their suggestions & make a self-evaluative statement about your

teaching

D) _Accommedofion _a wd  Fecllody F%'yg,m emfp =T dmpte ol <ol
24 ALCLL 10 cﬁj:m cwgp _.Eefafjdy IMangre vt T iy Sl
 poeamanm  Shudents  caled and  oliscoas el Arem.

2. Training need for faculty identified based on Training evaluators report, student feedback on faculty
linstructors and self evaluation report by faculty/instructors by HOD/Principal

3. Training programme suggested by HOD for the faculty /Instructor (if any).

4. Name of training course, In-house/external /seminar attended by faculty/ Instructor with duration:

5. Evaluation of Effectiveness of training imparted to Faculty/Instructor by ANY one : (HOD/ Principal
| Based on student feedback /Training Evaluators who identified the need initially)

6. Remark: (Tick appropriately) : (] Significant Improvement, [] satisfactory Improvement,
[] Needs further improvement, [_] Any other remarks (state clearly):

Name & Sig. of Evaluator 1: Clu& Slu;.( M Sleakin \Q\W pate: (7|1} 2019

Name & Sig. of Evaluator2: (-2} Siles. g bowaie @’" Date: h‘\t\"—eiq :

Name & Sig. of Officer/Instructor: Pawk-}“/' “.?}-94{#"'““'/ —;ﬂw‘_ﬁ,___-—l""'/ Date: /7 1)
’ (

HODIPr:Lc‘:paI
(Name & Signature)

Prepared by: Head Management Systems Approved by: Chairman

WPIF - 7.1 =01 — 02 15T Oct 2017 Rev - 0 Page 2 of 2




