
Anafysis of faculty Evaluation by faculty (CMC&HS) April2023

Sr. no. Name

Marks Obtained

(Percentage)

Average of all

the faculty Remarks

L Paul Koshv 96%

9t%

2 Pankai Deshmukh 9OYo

3 Anuoam Dhoundival 94To

4 Cletus Paul 94%

5 SunilSalunke 960/o

.6 SiraiShaikh 90%

7 R S Verma 92%

8 Haresh Rankhambhe 94%

9 Raiesh Rai 90%

1C Chandan Pardeshi 96%

11 Archana Yendarkar 88%

L2 Pooia Bhoir 94%

13 Meena Thapa 88%

L4 Meera Mava Sineiali 86%

15 Nandini Nambaiya 86%

16 Ganesh Adlikar 88%

t7 Teiaswita Zanke 92%

Total 1700 1554
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TRAINING SHIP'RAHAMAN'

Facultv / Visitinq Facultv EVALUATION FORM

Evaluaredofricer,s tt. e,lr. lr-*a elA^th &"rrr, fl Visiting Faculty

Lecture Time, From

Course Name:

Subject / Topic:

4'o" To: at.So

fy &tc f4t4s

st.
No.

0f

Organisation: Faculty presented the material in an
organised manner as per the plan of instruction.

Clarity: The faculty presented the instructional
material clearly.

Expeftise: Faculty displayed expertise in the
subjecUtopic being taught.

Comprehension: The faculty periodically checked
student understanding and modified teaching

- 
sllalg-s 

ig 
s_ g_s_ 

Ig"_quilg_d-: - "

Responsiveness: The faculty was attentive to student
questions & comments & provided clear explanations.

C/assroom Management: Faculty demonstrated
effective classroom management skills

Respecf: The faculty treated all students respectfully.

04

o

o+

Summation: Faculty
lecture / concluding
manner.

carrled out the summation of
of practical in an effective

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1:

Name & Sig. of Evaluator 2:

Name & Sig. of Officer:

For new appointment & Probation Period Evaluation Remarks by

1uefiil: /OqL-#A
tu*fu upan*Dr,r-o uara r ue 

( b + r
*L--P-a,n-4 -guk*/ -..:dA*,//

on (Date) rcf "+lZ-l

PART I

(New appointment- at interview / initial evaluation- within probation period / regular faculty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

5- Excellent, 4 Above Average, 3- Average, 2- Below Average, 1- poor, NA- Not Applicabte

Comments

Objective: The faculty made a clear statement of the
objectives of the session at the beginning or at
another appropriate time.

Preparation: The faculty was well prepared for the
class & with necessary materials.

*-r1n:-K*JjT l-^L-trs.{- - +P ;;Ji),l* ;
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Assessment by Evaluator

wPlF-7.r- 0r-02
Prepared by: Head Management Systerrs

03'd Sep 2019



1.

PART ll: For Regular FacultY

Evaluation on the basis of trainees' feedback in part 'Trainee's Evaluation of the Faculty'.

a) Credit Points earned (catculated in accordance with CIP checklisf under'Overall Pelormance & Mgmt.' section).

+r 2+
b) StrenSth & weakness of faculty identified by trainees in their feedback:

Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &

how you have dealt with their suggestions & make a self-evaluative statement about your

teaching:

3. feedback on faculty

*r''ILL*

Training programme suggested by HOD for the faculty (if any).

NJL

Name of training course, In-house/external /seminar attended by faculty with duration:
,, -(\

Evaluation of Effectiveness of training imparted to Faculty by ANY one : (HOD/ Principal / Based on

student feedback /Training Evaluators who identified the need initially)

rlrt-

Remark: (Tick appropriately) : n Significant lmprovement,

E Needs further improvement,

#arctactory lm prov ement,

fl Any other remarks (state clearly):

Name & Sig. of Evaluator 1:

Name & Sig. of Evaluator 2:

Name & Sig. of Officer/lnstructor:

(l

1te{-ss* [o-u-
Date:

Date:

Date:

I-elt lzt , -
h^tuPg-D|lpa_*_DJ Y, Elilzs- -
*x (ank*:j 

-^gry--

HOD/ ipal
(Name Signature)

Training need for faculty identified based

and self-evaluation report by faculty.

wPtF-7.r- 0l-02
Prepared by: Head Managenrent Systenrs

i' Page2of2
Approved by: Chairman

03'o Sep 2019 Rev - 0l



TRAINING SHIP'RAHAMAN'

Facultv / Visitinq Facultv EVALUATION FORM

on (Dare) "tilalzs_
SLnhi^ (&-si IgpD--

sl.
No.

a clear
at the

statement of the
beginning or at

the

Comprehension: The faculty
student understanding and

periodically checked
modified teaching

strategies as required.

Responsiveness: The faculty was attentive to student
questions & comments & provided clear explanations.

Classroom Management: Faculty demonstrated
effective classroom management skills

Respect; The faculty treated all students respectfully.

Summation: Faculty
lecture / concluding
manner.

carried out the summation of
of practical in an effective

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1:

Name & Sig. of Evaluator 2:

Name & Sig. of Officer:

For new appointment & Probation

'l
-t

Period Evaluation Remarks bv

Pa*U

"h

HOD/ Principal

(Name & Signature)
. . , . i,::;i

Evaluated officer's Name: l4r. Ar^tt1t^-, Dl**^Arl {racutty I Visiting Facutty

Lecture Time, From l5Zp ro: 14 2o
Course Name:

Subject / Topic:

PART I

(New appointment- at interview / initial evaluation- within probation period / regular facutty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

5'Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- poor, NA- Not Appticabte

Comments

Objective: The faculty made
objectives of the session
another appropriate ti me.

Preparation: The faculty was well prepared for
class & with necessary materials.

Organisation: Faculty presented the material in
organised manner as per the plan of instruction.

Clarity: The faculty presented the instructional
material clearly.

Expertise: Faculty displayed expertise in the
subjecUtopic being taught.

Assessment by Evaluator

4_

I
4

wPlF-7.1- 0r-02

Prepared by: Head Management Systems
Page l of2

Approved by: Chairman

03'd Sep 2019 Rev - 01



______<lt

1.

PART ll: For Regular Faculty

Evaluation on the basis of trainees' feedback in part 'Trainee's Evaluation of the Faculty'.

a) Credit Points earned (calculated in accordance with CIP check/isf under 'Overall Peformance & Mgmt.'seclion).

z1 8"22
b) Strength & weakness of faculty identified by trainees in their feedback:

- Nll .

2. Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &

how you have dealt with their suggestions & make a self-evaluative statement about your

teaching:

3. Training need for faculty identified based on Training evaluators report, student feedback on faculty

and self-evaluation report by faculty.

3. Training programme suggested by HOD for the faculty (if any).

4. Name of training course, In-house/external /seminar attended by faculty with duration:

4 e*, d e L ., &as i t- is atta*u

5. Evaluation of Effectiveness of training imparted to Faculty by ANY one : (HOD/ Principal / Based on

student feedback ffraining Evaluators who identified the need initially)

- NIL "

6. Remark: (Tick appropriately) : fl Significant lmprovement, LE}€atisfactory lmprovement,

f] Needs further improvement, fl Any other remarks (state clearly):

Name & Sig. of Evaluator 1:

Name & Sig. of Evaluator 2: Date:

Date:Name & Sig. of Officer/lnstructor: y\r,_

HO
(Name Signature)

wPrF-7.t- 0l-02
Prepared by: Head Management Systerns
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Analysis of faculty Evaluation by faculty (CMC&H) Q- o a &

)r. no. Name

Marks Obtained

(Percentage)

Average of all

the facultv Remarks

1 Paul Koshv 98%

2 Pankaj Deshmukh 92%

3 Anupam Dhoundiyal 96%

4 Cletus Paul 96Yo

5 SunilSalunke 92%

6 SiraiShaikh 98%

7 R S Verma 92%

8 Haresh Rankhambhe 94%

9 Rajesh Rai 94%

10 Baptist Rodrigues 92%

11 Alpan Govitrikar 86%

t2 Chandan Pardeshi 90%

13 Anurag Mishra 88%

74 Archana Yendarkar 96%

15 Pooia Bhoir 90%

16 Meena Thapa 90%

t7 Meera Maya Singiali 88%

18 Nandini Nambaiya 88%

Iotal 1800 1660



l
TRAINING SHIP'RAHAMAN'

Facultv / Visitinq Facultv EVALUATION FORM

Evaluated Officer's Name: |aNrrt X 963ynukH

Lecture Time, From 
--l-o-:-3--e ,am -To: ---Jl: s-p-an-

V{acutty ! Visiting Faculty

on (Date) o t4 /s lzozz
Course Name:

Subject / Topic:
-3;e-xns*-,L""-ce"m e

PART I

(New appointment- at interuiew / initial evaluation- within probation period / regular faculty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additionalcomments as necessary.

S Excellent,4 Above Average, 3- Average, 2- Below Average, 7- Poor, NA- Not Applicable

ln the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1:

Name & Sig. of Evaluator 2:

Name & Sig. of Officer:

For new appointment & Probation Period Evaluation Remarks by

st.
No.

Assessment by Evaluator Rating Comments

1. Objective: The faculty made a clear statement of the
objectives of the session at the beginning or at
another appropriate time.

o4
2. Preparation: The faculty was well prepared for the

class & with necessary materials. 0t
3. Organisation: Faculty presented the material in an

organised manner as per the plan of instruction. or
4. Claity: The faculty presented the instructional

material clearly. 0r
5. Expertise: Faculty displayed expertise in the

subjecUtopic being taught. a4
6. Comprehension: The faculty periodically checked

student understanding and modified teaching
strategies as required.

o4

7. Responsrveness; The faculty was attentive to student
questions & comments & provided clear explanations. ot

8. C/assroom Management Faculty demonstrated
effective classroom management skills o4

9. Respecf; The faculty treated all students respectfully.

05
10. Summation: Faculty carried out the summation of

lecture / concluding of practical in an effective
manner.

09

wPtF-7.1- 0l-02

Prepared by: Head Management Systems
ll ,

26'h Sep 2019 Rev- 02i ,r ll .r,,:, rr:,r n Page I of 2
tAppio'veil'by: 

Chairman



PART ll: For Regular Faculty

1. Evaluation on the basis of trainees' feedback in part 'Trainee's Evaluation of the Faculty'.

a) Gredit Points earned (calculated in accordance with CIP checklsf under'Overall Pelormance & Mgmt.' section).

SD

b) Strength & weakness of faculty identified by trainees in their feedback:

-^J:l -

2. Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &

how you have dealt with their suggestions & make a self-evaluative statement about your

teaching:

- ^tll -
3. Training need for faculty identified based on Training evaluators report, student feedback on faculty

and self-evaluation report by faculty.

-:*.-.J-f/-=.-.--

3. Training programme suggested by CIC/Principal for the faculty (if any).

- nrrl -
4. Name of training course, In-house/external /seminar attended by faculty with duration:

- rlll --

5. Evaluation of Effectiveness of training imparted to faculty by ANY one : (ClC/Principal, I Based on

student feedback ffraining Evaluators who identified the need initially)

-.-.b*.tl"l_:-.-

6. Remark: (Tick appropriately) : D Significant lmprovement,

fl Needs further imProvement,

Erdatisfactory lmprovement,

E Rny other remarks (state clearly):

Name & Sig. of Evaluator 1:

Name & Sig. of Evaluator 2:

Name & Sig. of Officer/lnstructor:

Date:

Date: 
tu laglr"L

--!"hl3lzazL

wPIF-7.1- 0l-02

Prepared by: Head Management Systems

26th Sep 2019 Rev- 02



TRAINING SHIP'RAHAMAN'

Facultv / Visitinq Facultv EVALUATION FORM

Evaluated officer's Name: ,Qn1)pAa\a DHOUTJDI?4L , r^Elfacutty

LectureTime, From 74ZO To, 
-Jfj_a.___ _ on

hqnuL l"

E Visiting Faculty

(Date) 2q -Z-2o25_
Course Name:

Subject / Topic:

(New appointment- at interview / initial evaluation- within probation period / regular faculty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additionalcomments as necessary.

* Excellent,4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1:

Name & Sig. of Evaluator 2:

Name & Sig. of Officer:

K

ANuQfu"DaOulorY/)L ,

For new appointment & Probation Period Remarks by

^J+ -

PART I

sl.
No.

Assessment by Evaluator Rating Comments

1. Objective: The faculty made a clear statement of the
objectives of the session at the beginning or at

another appropriate time. {
2. Preparation: The faculty was well prepared for the

class & with necessary materials.

3. Organisatiou Faculty presented the material in an

organised manner as per the plan of instruction.
\

4. Claity: The faculty presented the instructional
material clearly. 6

5. Expeftise: Faculty displayed expertise in the
subjecUtopic being taught. {

6. Comprehension: The faculty periodically checked
student understanding and modified teaching
strategies as required. {

7. Responslveness: The faculty was aftentive to student
questions & comments & provided clear explanations. I

8. Classroom Managemenf Faculty demonstrated
effective classroom management skills {

9.

io

Respect: The faculty treated all students respectfully.

Summation: Faculty carried out the summation of
lecture / concluding of practical in an effective
manner.

{

{

wPtF-7.t- 0l-02

Prepared by: Head Management Systems

26'h Sep 2019 Rev-02 -. ., .! ..lr.J l;rlir,;:rai, Pagel of2
' : 1i : 

' li "' ' Appioved by: Chairman



PART ll: For Regular Faculty

1. Evaluation on the basis of trainees' feedback in part 'Trainee's Evaluation of the Faculty'.

a) Gredit Points earned (calculated in accordance with CIP checklist under'Overall Peiormance & Mgmt.' section).

49.83 (nv"aHQ

b) Strength & weakness of faculty identified by trainees in their feedback:

.NiL"

Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &

how you have dealt with their suggestions & make a self-evaluative statement about your

teaching:

tis

3.
LOM ealtl* . tr.t

Training need for facu

and self-evaluation report by faculty.

c,,go +rc:t RSti
, report, student ft on faculty

_:NiL.

3. Training programme suggested by C|C/Principal for the faculty (if any).

. A,I,\ L.

Name of training course, In-house/external /seminar attended by faculty with duration:

- t,it ^

5. Evaluation of Effectiveness of training imparted to faculty by ANY one : (ClC/Principal, I Based on

student feedback /Training Evaluators who identified the need initially)

- NiL:

@qt!: (Tick appropriately) : ! Significant improvement, El€atisfactory lmprovement,

fl Needs further improvement, fl Any other remarks (state clearly):

Name & Sig.

Name & Sig.

Name & Sig.

of Evaluator 1:

of Evaluator 2:

of Officer/lnstructor:

4. Date: zs/slz-z _*

'"'"'>1 lZlzz

wPrF-7.1- 0l-02

Prepared by: Head Management Systems

ShiP RahamsnPage2of2
Approved by: Chairman

26th Sep 2019
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TRAINING SHIP'RAHAMAN'

Evaluated officer's Name: ANUpm'l DUOU*OlVftL. \-AFaculty flVisiting Facutty

Vc /LVS Lecture Time, From O8_3 O _ To: O*9_ 3O on (Dare) 16/Zl*L
course Name: B. Sc_ ^4HS . (UfurD,
subject / ropic: P-Ko-eEss g_tr H KM _,:__aR loeL? tF < - , -

PART I

(New appointment- at interview / initial evaluation- within probation period / regular faculty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

5- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

. 
_" !:!_ar"- p-AtkAT* D6s:H^tuKH .

Name & Sig. of Officer: ANUPfuI MouNDtvAL '

For new appointment & Probation Period Ev#uation Remarks by _A"A ^

st.
No.

Assessment by Evaluator Rating Comments

1. Objective: The faculty made a clear statement of the
objectives of the VC /LVS session at the beginning or
at another appropriate time. 5

2.

3.

--i-

5.

Preparation: The faculty was well prepared for the
class & with necessary onlinematerials.

Organisation: Faculty presented the material in an
organised manner as per the plan of instruction.

5

5
Clarity: The faculty presented the instructional
material clearly. 4

5
Expeftise: Faculty displayed expertise in the
subjecUtopic being taught.

Comprehension; The faculty periodically checked
student understanding and modified teaching
strategies as required.

6.

4
7. Responslveness:The faculty was attentive to

student'schats /questions and provided clear
explanations. 4

8.

9.

C/assroom Management: Faculty demonstrated
effective classroom management skills for VC/LVS 5
Respect: The faculty treated all students respectfully

5
10. Summation:Faculty carried out the summation of

lecture in an effective manner. A 5
In the event the performance is below averaS{ofpoor the evaluators should specify reason.

Name & Sig. of Evaluator 1: t\V , .

Name & sis. or Evaruator 2: 
-lh:;Z 

?,r^,,,v

wPIF-7.1- 0t-02-0t
Prepared by: Head Management Systems

Page I of2
Approved by: Chairman

l" Jun 2020 Rev- 00



Principal, TSR

(Name & Signature)

PART ll: For Regular Faculty

1. Evaluation on the basis of trainees' feedback in part 'Trainee's Evaluation of the Faculty'.

a) Gredit Points earned (calculated in accordance with CIP checklist under'Overall Pertormance & Mgmt.' section).

b) Strength & weakness of faculty identified by trainees in their feedback:

6;plei4A tt:JA il,p.rru,* idutt-y _ NIL-

Hoafua:

Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &

how you have dealt with their suggestions & make a self-evaluative statement about your

Training need for faculty identified based on Training evaluators report, student feedback on faculty

and self-evaluation report by faculty.

,- XJ( L:

Training programme suggested by CIC/Principal for the faculty (if any).

_ NIL:

4. Name of training course, In-house/external /seminar attended by faculty withd

D-UuJAu

Evaluation of Effectiveness of training imparted to facultyby ANY one : (ClG/Principal, / Based on

student feedback /Training Evaluators who identified the need initially)

- N,/) ,

Remark: (Tick appropriately) : flSignificant lmprovement, vElsatisfactory lmprovement,

ENeeds further improvement, lAny other remarks (state clearly):

Name & Sig. of Evaluator 1:

Name & Sig. of Evaluator 2:

Name & Sig. of Officer/lnstructor:

D.t", le(z1s | _

'"'"' l6f-r1t-,1.- . .

Date: x/zlzl
------r'---l-------"- *-"--

wPtF-7.1- 0l-02-0t
Prepared by: Head Management Systems

*t
Page 2 of2

Approved by: Chairman

\,



Evaluated Officer's

Lecture Time, From

Course Name:

Subject / Topic:

TRAINING SHIP'RAHAMAN'

Facultv/Visitinq Facultv EVALUATION FORM

Name: \/IN4VAL t^ElFaculty lVisiting Faculty
€uerrrcft

l:3o a*-t To: lo:Zo c*ty>
Ir

on(Date) Zl0Tlzp>t-*---r**--T-

- - 
T* *Y- *-A-*0., c.--A_,

PART I

(New appointment- at interview / initial evaluation- within probation period / regular faculty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

5- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1:

Name & Sig. of Evaluator 2:

Name & Sig. of Officer:

For new appointment & Probation Period Evaluation Remarks by

Principal, TSR

(Name & Signature)

st.
No.

Assessment by Evaluator Rating Comments

1. Objective: The faculty made a clear statement of the
objectives of the session at the beginning or at
another appropriate time.

5
2. Preparation: The faculty was well prepared for the

class & with necessary materials. +
3. Organisation: Faculty presented the material in an

organised manner as per the plan of instruction. 5
4. Clarity: The faculty presented the instructional

material clearly. 4
5. Expeftise: Faculty displayed expertise in the

subjecUtopic being taught. 5
6. Comprehension: The faculty periodically checked

student understanding and modified teaching
strategies as required.

+
7. Responsrveness: The faculty was attentive to student

questions & comments & provided clear explanations. 5
8. C/assroom Managemenf Faculty demonstrated

effective classroom management skills 5
9. Respect: The faculty treated all students respectfully. +
10. Summation: Faculty carried out the summation of

lecture / concluding of practical in an effective
manner.

5

wPlF-7.1- 0t-02
Prepared by: Head Management Systems

Page I of2
Approved by: Chairman

26'n Scp 2019 Rev- 02



PART ll: For Regular Faculty

1. Evaluation on the basis of trainees' feedback in part 'Trainee's Evaluation of the Faculty'.

a) Credit Points earned (calculated in accordance with CIP checkLst under'Overall Pertormance & Mgmt.'section).

b) Strength & weakness of faculty identified by trainees in their feedback:

2. Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &

how you have dealt with their suggestions & make a self-evaluative statement about your

teaching:

3. Training need for faculty identified based on Training evaluators report, student feedback on faculty

and self-evaluation report by faculty.

3. Training programme suggested by GIC/Principal for the faculty (if any).

4. Name of training course, In-house/external/seminar attended by faculty with duration:

5. Evaluation of Effectiveness of training imparted to facultyby ANY one : (ClC/Principal, / Based on

student feedback /Training Evaluators who identified the need initially)

6. Remark: (Tick appropriately) : flSignificant lmprovement, flsatisfactory lmprovement,

flNeeds further improvement, lAny other remarks (state clearly):

Principal, TSR(Name &
Signature)

wPlF-7.t- 0t-02
Prepared by: Head Managerrrent Systems

l)agc 2 ol2
Approved by: Chairman

26'" Scp 20l9 Rcv- 02
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TRAINING SHIP'RAHAMAN'

Evaluated Officer's Name: H*.?rh Ra^XbAlz-' Maculty I Msiting Faculty

Lecture Time, From _* g.t-J_..o *Jz-ao .

J

on (Dafe) JELIu---: _
Course Name:

Subject / Topic:

c rr')

(New appointment- at interuiew / initial evaluation- within prcbation period / regularfaculty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Attach additional comments as necessary.

* Excellent, * Above Average, & Average, 2- Below Avenge, 7- Poor, NA- Not Applicable

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1:

Name & Sig. of Evaluator 2:

Name & Sig. of Officer:

For new appointment & Probation Peiiod Evaluation Remarks by

sl.
No.

Assessment by Evaluator Rating Gomments

1. Objective: The faculty made a clear statement of the
objectives of the session at the beginning or at
another appropriate time. 5

2. Preparation: The faculty was well prepared for the
class & with necessary materials. 5

3. Organisation: Faculty presented the material in an
organised manner as per the plan of instruction. +

4. Clarity: The faculty presented the instructional
material clearly. 5

5. Expeftise: Faculty displayed expertise in the
subject/topic being taught. 5

6. Comprehensrbn: The faculty periodically checked
student understanding and modified teaching
strategies as required.

5

7. Responsiveness.'The faculty was attentive to student
questions & comments & provided clear explanations. +

8. Classroom Management: Faculty demonstrated
effective classroom management skills 5

9. Respecf The faculty treated all students respectfully.
2

10. Summation: Faculty carried out the summation of
lecture / concluding of practical in an effective
manner.

5

WPIF-7.1- 0l-02
Prepared by: Head Management Systems

Page I of2
Approved by: Chairman

266 Sep 2019 Rev- 02



1.

PART ll: For Regular Faculty

Evaluation on the basis of trainees' feedback in part 'Trainee's Evaluation of the Faculty'.

a) Gredit Points earned (calculated in ac,cordance with CIP checklist under'Overail Pertormance & Mgmt.' section).

,
/l-q .51+

b) Strength & weakness of faculty identified by tralnees In their feedback:

Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &

how you have dealt with their suggestions & make a self-evaluative statement about your

teaching:

//n klJ. t 5',/,n,n,si' u fltrr //*q, 4'2 Z 1.7s'. .

Training need for faculty identified based on Training evaluators report, student feedback on faculty
and self-evaluation report by faculty.

3. Training programme suggested by C|C/Principal for the faculty (if any).

4. Name of training counse, In-house/external /seminar attended by faculty with duration:

Evaluation of Effectiveness of training imparted to faculty by ANY one : (ClC/Principal, I Based on

student feedback ffraining Evaluatorc who identified the need initially)

6. @atE: fiick appropriately) : E Significant lmprovement, E Satisfactory lmprovement,

D Needs further improvement, n Any other remarks (state clearly):

Name & Sig. of Evaluator 1:

Name & Sig. of Evaluator 2:

Name & Sig. of Officer/lnstructor:

o"'"' ttltf 
^ono

4na,s
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TRAINING SHIP'RAHAMAN'

Evaluatedofficer'sName: f^rr*t 0<Zhrr"tJftc ffiacuny fl Visiting Faculty

Lecture Time, From

Course Name:

Subject / Topic:

l3?9 'o't+2"-
€i BsL _HHE____

on(Date) -t+h|m

PART I

. (New appointment- at interuiew / initial evaluation- within probation period / regularfaculty evaluation)

On the scale of 1 of 5, please indicate the extent to which the person meets the teaching criteria listed below. please
include comments in the column on the right. Attach additional comments as necessary.

* Excellent, tl- Above Average, x Average, 2- Below Average, 7- poor, NA- Not Applicable

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1: Clr^a*, /"drrt".: ge
Name & Sig. of Evaluator 2:

Name & Sig. of Officer:

For new appointment & Probation Period Evaluation Remarks by

st.
No.

Assessment by Evaluator Rating Comments

1. Objective: The faculty made a clear statement of the
objectives of the session at the beginning or at
another appropriate time.

5

2. Preparation: The faculty was well prepared for the
class & with necessary materials. r

3. Oryanisation; Faculty presented the material in an
organised manner as per the plan of instruction. 5

4. Clarity: The faculty presented the instructional
material clearly. 5

5. Expeftise: Faculty displayed expertise in the
subject/topic being taught. 5

6. Comprchension.' The faculty periodically checked
student understanding and modified teaching
strategies as required.

+

7. Responsiveness.'The faculg was attentive to student
questions & comments & provided clear explanations. 5

8. Classroom Management: Faculty demonstrated
effective classroom management skills 5

9. Respect: The faculty treated all students respectfully.

5
10. Summation: Faculg carried out the summation of

lecture / concluding of practical in an effective
manner.

D
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PART ll: For Regular Faculty

1. Evaluation on the basis of trainees'feedback in part'Trainee's Evaluation of the Faculty'.

a) Credit Points earned (calculated in ae.cordance with CIP checklist under'Overall Peformance & Mgmt.' seclion).

5o- oo
b) Strength & weakness of faculty identified by trainees in their feedback:

Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &

how you have dealt with their suggestions & make a self-evaluative statement about your

teaching:

Training need for faculty identified based on Training evaluatorc report, student feedback on faculty
and self-evaluation report by faculty.

3. Training programme suggested by C|C/Principal for the faculty (if any).

4. Name of training counse, In-house/external /seminar attended by faculty with duration:

5. Evaluation of Effectiveness of training imparted to faculty by ANY one : (ClG/Principal, / Based on

student feedback fTraining Evaluatos who identified the need initially)

6. Bg4Et!: (Tick appropriately) : El Significant lmprovement, E Satisfactory lmprovement,

E Needs further improvement, E Any other remarks (state clearly):

Name & Sig. of Evaluator 1:

Name & Sig. of Evaluator 2:

Name & Sig. of Officer/lnstructor:

Date:

Date:

Date:

l rlilzorn,

Principa/TSR
(Name & Signature)

WPIF-7.1- 0l-02
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a0t1

TRAINING SHIP'RAHAMAN'

Evaluated Officer's / Instructor's Name: Zt<-.i u s

Lecture Time, From

Course Name:

Subject / Topic:

Evaluator's Name:

/(; /o To: /f.2o on (Date) d r /t / t t -- Varid tirr: ae-/t/"1t
B t* N /-t_!::

On the scale of 1 of 5, please indicate the extent to which the faculty meets the teaching criteria listed below. Please

include comments in the column on the right. Attach additional comments as necessary.

5- Excellent,4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

sl.
No.

Assessment by Evaluator Ratlng Comments

Objective: The faculty made a clear
statement of the objectives of the
session at the beginning or at another

Preparation: The faculty was well
prepared for the class & with necessary
materials.

Organisation: Faculty presented the
material in an organised manner as per

th9 plan of instruction: .. . .

5

+

5

Clarity: The faculty presented the
instructional material clearly.

-i-

Expertise: Faculty displayed expertise
in the subjecUtopic being taught.

Comprehension: The faculty periodically

checked student understanding and
modified teaching strategies as

ResponsrVeness.' The faculty was
attentive to student questions &

comments & provided clear

C/assroom Managemenf; Faculty

demonstrated effective classroom
management skil!s

Respecf: The faculty treated all
students respectfully.

sii,iii,ilioi,'-F;iliit carried out
summation of lecture / concluding
practical in an effective manner.

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator 1:

Name & Sig. of Evaluator 2:

ilJ
HOD/Principal

(Name & Signature)

,t
( n-N k Ax D t.{H,/9-st ltH 

=*,bJ
Cu^u- D^0J Bn r^rr r, t@

Name & Sig. of Officer/lnstructor: 
Z*V?f yl ()^*-!-

WPIF -7.1 -0t -02 Rev-0 Page I of2
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1. Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &

how you have dealt with their suggestions & make a self-evaluative statement about your

teaching

2. Training need for faculty identified based on Training evaluators report, student feedback on faculty

/instructons and self evaluation report by faculty/instructors by HOD/Principal

3. Training programme suggested by HOD for the faculty /lnstructor (if any).

4. Name of training course, In-house/external /seminar attended by faculty/ Instructor with duration:

S. Evaluation of Effectiveness of training imparted to Faculty/lnstructor by ANY one : (HOD/ Principal

/ Based on student feedback /Training Evaluators who identified the need Initlally)

@et!: (Tick appropriately) : ! Significant lmprovement,

fl Needs further improvement,

El Satlsfactory lmprovement,

E eny other remarks (state clearly):

Name & Sig. of Evaluator 1:

Name & Sig. of Evaluator 2:

,.1 ^/'6rtctl- '?<tH r-lu kfl 4 Date: .tftf rf

Date: ztft/t7

Date: 2,4, 1t,

'l
noor$J".ip"r

(Name & Signature)

C nn ^ton/ A*o,t Hr N^,b**'

Name & Sig. of Officer/lnstructor: Z.req.vt (u"- ln

Prepared by: Head Management Systems Approved by: Chairman
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TRAINING SHIP'RAHAMAN'
FACULTY EVALUATION FORM

Evafuated Officer's / Instructor's Name: P Ar-t kA J D ESH /'/U t<U

Lecture Time' From 
I z-:.. A..e...,tr..-Tot ,',!-J..-..?.p . fr.t 

on (Date) 
.".".. l.z^. /....t..1. ..!..".1.

Valid tirl: 
!.{_( !.1 24

Course Name:

Subject / Topic:

""A 7 .. -[k"ci. l-Y-lt/ S

rtcr..cmnz&l2y A f'aL:ry

q

f

q

5

Evaluator'sName: 1' 
c.l"e/.........g;*1: ;..Lt

On the scate of 1 of S, please indicate the extent to which the faculty meets the teaching criteria listed below. Please

include comments in the column on the right. Attach additional comments as necessary.

5- Excellent,4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA'Not Applicable

Assessment by Evaluator Ratlng Comments

Objective: The faculty made a clear
statement of the objectives of the

session at the beginning or at another

appropliale_ ti.e, . .

Preparation: The faculty was well
prepared for the class & with necessary
materials.

o, rsi ii, n| i i aiid, i;- F ;iliit p resented the

material in an organised manner as per

the plan of instruction.

Cri'rityi:'- 7;,; 
-iiliil 

presented the

instructional material clearly.

Faculty
classroom

r"t"o*-iii

Summation: Faculty carried out the

summation of lecture / concluding of
practical in an effective manner.

(Name & Signature)

WPIF - 7,I Oct 2017 Rev-0 Page I of2



1. Self-Evaluatlon: State your teaching activities during the past year, summarise the student evaluat ion &

how you have dealt with their suggestions & make a self-evaluative statement about your

teaching

2. Tralning need for faculty ldentified baeed on Tralnlng evaluators report, student feedback on faculty

/lnstructors and self evaluatlon report by faculty/lnstructore by HOD/Prlncipal

3. Training programme suggested by HOD for the faculty /lnstructor (if any).

4. Name of tralning course, In-house/externat /seminar attended by faculty/ Instructor with duratlon:

S. Evaluation of Effectiveness of training imparted to Faculty/lnstructor by ANY one : (HOD/ Principal

/ Based on student feedback /Training Evaluators who identified the need Initlally)

6. @$: (Tick appropriately) : [J Significant lmprovement,

D Needg further lmProvement'

D Satlsfactory lmprove.ment,

D Any other remarks (state clearly):

Name & sis. or Evatuator 1: ct4 JLf Nrr SLln- \t'\-$-*
Name&Sig.of Evaluator2: O^"1 Sitc.e. s.t-i\^rr\q 5b-

Name & Sig. of Officer/lnstructor: ?o..t o7 'rr-o trr,,-J 4

(Name & Signature)

Prepared by: Head Management Systems Approved by: Chairman
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